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AGREEMENT

THIS AGREEMENT, made and entered into as of the 9" day of September 2021, between
OUTFRONT Media LLC., party of the first part and hereunder referred to as the “Company” and
the SOUTHERN CALIFORNIA DISTRICT COUNCIL OF LABORERS and its affiliate, STUDIO
UTILITY EMPLOYEES LOCAL 724, both affiliated with LABORERS INTERNATIONAL
UNION OF NORTH AMERICA, AFL-CIO, party of the second part and hereunder referred to as
the “Union”.

WITNESSETH:

PURPOSE AND INTENT OF THE PARTIES

The purpose of the Company and the Union in entering into this labor agreement is to set
forth their agreement on rates of pay, hours of work, and other conditions of employment so as to
promote and maintain stability of employment in the outdoor advertising industry. It is further the
purpose of this Agreement to prevent strikes and lockouts by facilitating just and peaceful
settlement of disputes and Grievances that may arise from time to time.

ARTICLE 1 - RECOGNITION OF LOCALS

a) The Company recognizes Local 724 as the sole collective bargain agent for only those
employees of the Company engaged in the following types of work: the construction and
maintenance of all outdoor advertising billboard-type structures, the changing of all printed or
painted advertising copy on such structures, the installation and removal of cut-outs and
embellishments; and, the maintenance, repair and shop painting of all structural components. This
exclusive recognition includes “full wraps” on thirty-sheet poster panels, a work process involving
the installation of printed single-substrate vinyl copy over trim sections using pole pockets and
ratchet straps, but expressly excludes the installation and removal of Eco-Posters, a replacement
product for traditional paper and paste “billposted” copy. In addition, the employees will perform
such other work incidental to the Company’s billboard business as the Company may, from time-to-
time, assign to the employees.

b) All new bargaining unit hires shall be probationary during their first six (6) months of
employment. Any discipline issue to a probationary employee up to and including termination of
employment shall not be subject to the grievance and arbitration clause set forth elsewhere in the
agreement (Article 14).

After six (6) months employment new hires shall be required to become and remain
members of the union under the same terms and conditions that are applicable to other members of
the union who are employed in the bargaining unit covered by this agreement.

c) All present Employees covered by this Agreement, who are members in good standing of
the Union as of the effective date of this Agreement, must continue as members in good standing in

the Union for the duration of this Agreement as a condition of continued employment.

d) The Company recognizes and shall not interfere with the right of its Employees to become
members of the Local. There shall be no discrimination, interference, restraint or coercion by the
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Company or any of it agents against any member of the Union because of membership therein or in
Union activities.

e) The Company will not recognize or otherwise aid, promote or finance any competing labor
organization, Employee representation plan, or any other group which will hinder or interfere

with collective bargaining between the Company and the Union or make any agreement with

such organization for the purpose of undermining the Union.

f) In the event the Company is in need of workers, it shall first call the Local Union signatory
hereto and in the event the Local Union in unable, within forty-eight (48) hours, to supply
competent workers satisfactory to the Company and meeting its requirements, the Company shall be
free to employ such other help as it may require; provided that help so engaged shall receive the
regular wage scale for the classification in which they are hired and shall become members of the
Union after six (6) months employment.

g)  Asacondition of entering employment, or after a thirty (30) day absence for any reason,

the Company reserves the right to require a medical examination and a certificate from a qualified
and mutually acceptable medical doctor as to the Employee’s fitness and physical ability. In the
case of any Employee suspected of having a communicable disease or any Employee having a
physical condition, which apparently renders him or her incapable of performing the essential
functions of his/her assigned duties or any limitations of Section 1420 of the Labor Code of
California, the Company may require a physical examination to determine fitness for employment.
Any such examination required by the Company will be paid for by the Company. Any
determination made hereunder shall not be subject to the Grievance procedure. If there is a
difference of opinion between the Company doctor and the Employee’s doctor as to the condition of
the Employee, another opinion shall be sought from a physician who shall be mutually acceptable to
both Union and management. The Company shall bear all the costs of the additional medical
opinion and this medical opinion shall, in such case, be binding upon all the parties.

h)  Any Employee will be subject to immediate discharge if
employment was obtained on the basis of false or misleading information.

i) Upon receipt of a duly signed and lawful authorization form, the Company hereby agrees to
check-off the applicable amount of dues of any Employee employed by the Company during the
term of this agreement in the amount specified by the Union and to remit said amount to the Union
in the following manner:

a) The Union will notify the Company in writing of the amount of dues.

b) On or before the fifteenth (15th) day of each month, the Company will remit to the Union
the entire amount of dues deducted and owing as to each Employee for the month previous.

¢) Provided the checked-off dues is remitted by the Company to the Union in the manner
described above, the Union agrees to indemnify, defend and hold harmless the Company in
connection with the checking-off of such dues.



ARTICLE 2 - JOB CLASSIFICATIONS AND ASSIGNMENT OF WORK

a)  The classifications of work under this agreement shall be as set forth in Article 5 hereof. The
work of these classifications shall be that of constructing, transporting, erecting, repairing, welding,
cleaning, hanging, dismantling, in shop structural painting and otherwise maintaining all of the

Company’s outdoor advertising structures in such a manner or method as directed by the Company.

b)  When the employer decides to send into the field two (2) or more qualified individuals as a
crew, those individuals will be selected from the OUTFRONT Media bargaining unit covered by
this agreement. One (1) Employee will be a crew chief and will be selected by management. The
crew will be determined by the crew chief and management. If a journeyman is appointed crew
chief “pro-tem”, the crew will be determined by management. A journeyman working as a crew
chief will be paid at the rate effective for crew chief for the hours so worked.

Crews will be selected first from the Local 724 bargaining unit. If there is a surge,
management then has the option to select individuals from the other Los Angeles based
OUTFRONT Media Employees. A surge is defined as, when the weekly workload for the Local
724 bargaining unit Employees exceeds the ability of the crews to reasonably complete the work in
the necessary time frame, or when specific time-driven accounts exceed the ability of the crews to
safely complete the work in the necessary time frame.

¢) The Company shall determine the amount of experience and skill necessary to qualify for
advancement to crew chief as well as the number of crew chiefs it shall employ. In addition to pro-
tem crew chief assignments the Company may, but will not involuntarily, reclassify a journeyman
to crew chief. In the case of a copy change crew chief incompetence may include inability to
manage the crew to achieve the productivity standards set by the company.

A crew chief is responsible for the direction of the Employees assigned to his/her crew and
the performance of work so assigned; this includes, but is not limited to insuring that all work is
performed in a safe manner (in accordance with government regulations and Company work rules);
the site is left clean, the illumination system is properly functioning and the illumination timer is
properly set.

d) There shall be no restriction placed on the amount of work performed by any individual or
group of individuals, nor shall production be limited in any manner.

e) Absent a conversion of wages to fringes requested by the Union (see Article 8, Section A),
or a demotion from crew chief to journeyman, which the Union may grieve and arbitrate, no
Employee will suffer a reduction in hourly rate because of the terms of this agreement.

f) The Company will determine the personnel, composition and size of each working crew.
The Company understands and appreciates the benefit to productivity of crew members working
together for extended periods of time. The Company will endeavor to keep assembled crews
together for extended periods, absent operational needs.

g) COPY CHANGE PRODUCTIVITY The parties agree that while there are factors that may
prevent a crew from being able to achieve its assigned workload, ten (10) flex face copy changes




per eight (8) hour shift is a reasonable daily work expectation for a three (3) person crew, on an
average day; twelve (12) for a four (4) person crew; and eight (8) for a two (2) person crew.

This productivity standard is based on copy changes involving industry standard PVC
bulletin flex. If PVC copy is replaced or substantively replaced with ultra light bulletin flex like PE
weighing approximately 18 pounds for 14’ x 48’ copy, the Company may increase the productivity
standard.

h) The Company and the Union agree that increased productivity with rotation crews is
mutually beneficial. To help facilitate this increase, management will schedule meetings with crew
chiefs on a regular basis, or as needed, to discuss issues that arise during the week and to help
facilitate better scheduling.

ARTICLE 3 - WORKING HOURS AND OVERTIME

a) Forty (40) hours work shall constitute a normal straight time workweek. 8 % hours with an
unpaid 2 hour meal break shall constitute a normal day’s work. The meal break shall be taken at a
time mutually convenient to the Company and the employee/work crew and as close as possible to
the mid-point in the work shift. There will be two (2) paid ten (10) minute breaks each taken at
times mutually convenient to the Company and the employee/work crew in the mid-points between
the start of the shift and the start of the meal break and the end of the meal break and the end of the
shift.

The normal day shift start time will be 5:00 AM but may be varied by plus or minus up to
two (2) hours by notice given by the Company to the employees affected by not later than the close
of the previous work shift. All the working hours beyond eight (8) straight time hours a day during
an employee’s regular workweek, shall be known as overtime and shall be paid for at a rate of time-
and-one-half. All working hours beyond twelve (12) hours a day worked during an employee’s
regular workweek shall be paid for at the rate of double time. In the event that an employee misses
a day’s work within the workweek where overtime hours have been accumulated, the overtime
hours shall be paid at straight time, unless the day was missed for the following reasons: (1) a
scheduled vacation day or an appointment prior to the scheduled workweek; (2) an illness that is
verified with a doctor’s note; (3) supervisor’s approval. The Company and the Union agree to meet
and resolve any abuses which may arise from this clause within the contract terms.

b) Any five (5) consecutive days, Sunday through Saturday, will constitute the workweek.
After five (5) consecutive days of work, an Employee must be given two (2) consecutive days off;
however, a split day off may be scheduled as a result of a bona fide schedule change. Any
Employee required to work on the sixth (6™) consecutive day shall be paid at time-and-one-half (1
¥%). Any Employee required to work on a seventh (7"") day or a holiday shall be paid at double-time
(2x). A holiday will be considered an eight (8) hour workday and be inclusive in what is considered
a forty (40) hour workweek.

In the event that the Company schedules necessitate the assignment of Employees to a
Sunday-Thursday or Tuesday-Saturday workweek, the Company will offer such shifts in order of
seniority. If the schedule is not filled on a voluntary basis, the Company will assign such shifts in
inverse order of seniority, pursuant to skills and abilities requirements.

c) Employees who report to work at the time they are instructed to report and are not put to
work shall be paid for two (2) hours. (See also Article 7, Section (e))
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d) An Employee, after having gone to work, shall be paid at least for four (4) hours minimum
pay. (This applies to any day that he or she works, including sixth (6) days, seventh (7") days and
holidays.)

e) An Employee after having worked four (4) hours may be laid-off for the remainder of that
day when no further work is required or available. However, if he or she continues to work on into
the fifth (5") hour and beyond, the Company with either provide eight (8) hours work or will pay
such Employee for the full eight (8) hour day. (This Section does not apply to sixth (6') days and
seventh (7") days, where the Employee will be paid only for the actual number of hours worked
beyond four (4) hours.)

f) When failure to provide work is attributable to conditions beyond the control of the
Company (fires, floods, etc.), pay will not be provided to any Employee as outlined in Article 3,
Section (c), (d) and/or (¢) above. However, Employees who report for work at the time they are
instructed to report and for whom regular work is not available due to inclement weather shall be
entitled to pay in accordance with Article 3, Section (c) and the Company will be permitted to
furnish other work for such Employees to perform for such two (2) hours without rendering the
Company liable under Article 3, Section (d) above.

g) In the event the plant or any department is shut down because of bomb threat or civil
disturbance threat, Employee shall be paid only for hours actually worked.

h) Overtime worked during the Employee’s regular workweek shall first be offered to
Employees who are regularly assigned to the job in question. If overtime cannot be satisfied in this
manner, it shall be distributed as equitably as is practical among the Employees of the seniority

group.

Any work performed on a sixth (6™) or seventh (7%) workday or holiday shall be granted to
the most senior (Company seniority) Employee in the department assigned to work. If additional
Employees are needed in the department assigned work, these Employees will, provided they have
the necessary qualifications of skill and ability, be added to the workforce by Company seniority.

If the Company is unable, after following the procedures set forth above and its practices in
this regard, to fulfill its stated necessity for qualified Employees to perform its required overtime
work, the Company will satisfy said need by assignment of such work to Employees qualified by
skill and ability therefore in inverse order of seniority.

In all cases where the Company is working a short workweek (less than forty (40) hours),
provided that the Employee shall have the necessary qualifications of skill and ability to perform the
required work for the particular job, Company seniority shall prevail on all assigned work.

The Company may require its Employees to work a reasonable amount of overtime.
Notwithstanding any provision herein to the contrary, the Company will not be required to change
individual Employees on a working crew whose shift is extended into overtime (unscheduled, job-
specific overtime).



ARTICLE 4 - HOLIDAYS

a)

b)

d)

The following days shall be recognized as Paid Holidays during which days there shall be no
work:

New Year’s Day Independence Day ~ Day After Thanksgiving
President’s Day Labor Day Christmas Day
Memorial Day Thanksgiving Day ~ Employee’s Birthday
Martin Luther King

All Regular Employees (those continuously employed more than three (3) months) shall receive
eight (8) hours of pay at the Employee’s straight-time hourly rate, even though no work is
performed on the above-mentioned Holidays, provided that the Employee works, or is available
for work, on the regular working day preceding and regular working day following said Paid
Holiday. However, if such an absence on the regular working day preceding and/or the regular
working day following said Holiday is due to the express permission of the Company or bona
fide illness of the Employee, he or she shall be paid.

When a Paid Holiday referred to falls on Sunday, the following Monday shall be considered a
Holiday. In no case shall work be performed on Labor Day. Except in cases of danger to life or
property, there shall be no forced work on Paid Holidays and, in any event, the Company must
have first attempted to obtain volunteers to perform the required work on such days.

A Holiday that falls on a Saturday will be celebrated on the previous Friday unless the state of
California designates a different day in which case it will be the day designated by the state.

In no event will Holiday benefits accrue beyond a thirty (30) day period when the Employee is
away from work due to an illness, injury or authorized leave of absence.

To be eligible for said Employee’s Birthday as a Paid Holiday, the Employee must apply in
writing to the Company at least thirty (30) days prior to the day on which the Employee desires
to observe said Paid Holiday. Approval of the day selected for observance shall be at the
Company’s discretion, giving fair consideration to the desires of the Employee.

ARTICLE 5 - WAGES

Minimum Hourly Wage Rate
Effective Dates

a) CONSTRUCTION, ROTATION, MILL, BLACKSMITH FABRICATION AND
MAINTENANCE SHOP

9/9/21 9/9/22 9/9/23

Crew Chief | $32.15 | +$1.60 per hour | + $1.60 per hour
Journeyman | $29.35 | +$1.60 per hour | + $1.60per hour
Laborer 1 70% Journeyman’s rate
Trainee 2 60% Journeyman’s rate
**Crane Operators will receive $ 1.50 per hour over the scale while operating a crane.
*#** Certified welder will receive $ 1.00 per hour over the scale after proof of certification.




. b) Mechanics

9/9/2021 | 9/9/2022 9/9/2023
Chief Mechanic $34.50 +1.60 per hour | +1.60 per hour
Service Mechanic $32.55 +1.60 per hour | +1.60 per hour
Journeyman Mechanic | $29.45 +1.60 per hour | +1.60 per hour

***Chief Mechanic to perform chassis swaps, equipment fabrication, retrofits, generator rebuilds.
***Service Mechanic to perform maintenance on commercial vehicles, engine rebuilds, forklift and
scissor lift services, ordering parts and record keeping.

***Maintenance Mechanic to perform oil changes, tire rotation, scheduled PM services, ordering

parts and record keeping.

c) On premises work:
The Company in its sole discretion may continue the practice of assigning one or more

employees to a second day shift for on-premise work like unloading and loading rotary crew trucks
and related work. The start for the second day shift employees will be between 8:00 AM and 12:00
noon and may be changed by the Company by notice to affected employees given no later than the

close of the previous work shift.

d) After three (3) months employment, Laborer Trainees will be evaluated and given a written
performance review. The evaluation and review will be conducted by OUTFRONT Media
management and selected Crew Chiefs and/or selected Journeymen.

Upon reaching completion of the probationary period, six (6) months of employment, a
review will be completed with the Employee to determine suitability for advancement to the next
level, Laborer. Failure to achieve positive results in this evaluation may result in termination.

To advance from the Trainee to Laborer classification, the Employee must have obtained a
Class A driver’s permit, have a satisfactory attendance record, have positive reviews from co-
workers and demonstrated consistent improvement in job performance.

The evaluation will be conducted by OUTFRONT Media management and selected Crew
Chiefs and/or selected Journeymen. Ifit is determined that advancement to the next level is
justified, the Employee will be given the appropriate salary increase as defined in the contract and a
change in title from Laborer Trainee to Laborer.

Additional evaluations and written performance reviews will be conducted upon completion
of twelve (12) months employment and eighteen (18) months employment. These evaluations and
reviews will be conducted by OUTFRONT Media management and selected Crew Chiefs and/or
selected Journeymen.

To advance from the Laborer to Journeyman classification, the Employee must have
obtained a Class A driver’s license, have a satisfactory attendance record, have positive reviews
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from co-workers and demonstrated consistent improvement in job performance. The Employee
must also be capable of performing job assignments with minimal supervision and must also have a
strong awareness of all billboard locations.

Upon reaching two (2) years employment in the bargaining unit covered by this agreement
(one-and-one-half (1 /2) years as a classified Laborer), a review will be conducted with the
Employee to determine suitability for advancement to Journeyman. This review will be conducted
by OUTFRONT Media management and selected Crew Chiefs and/or selected Journeymen. If it is
determined that advancement to the next level is justified, the Employee will be given the
appropriate salary increase as defined in the contract and a change in title from Laborer to
Journeyman.

If not elevated to Journeyman after two (2) years, subsequent reviews will be conducted at
six (6) month intervals. If the Employee has not achieved Journeyman status after one (1)
additional year (three (3) years in total), the Company may terminate his/her employment.

Nothing in this Article 5(e) shall limit the Company’s exclusive right to terminate any
Employee with or without cause during the Employee’s six (6) month probationary period.
Furthermore, nothing in this Article 5(¢) shall limit the Company’s right to terminate or otherwise
discipline any Employee for cause, which may include inability to perform competently at the level
of his/her classification, after the Employee’s probationary period, subject to the Union’s right to
grieve and arbitrate such Company action.

e) Any Employee who is not a member of the Local 724 bargaining unit but is assigned to do
bargaining unit work will be paid not less than the Labor Trainee rate and will be subject to the
scheduled hours as outlined in this contract. Local 724 reserves the right to reject a non-Local 724
bargaining unit member to do bargaining unit work, provided that a justifiable cause be given to the
Company for such rejection.

ARTICLE 6 - OVERNIGHT ROAD ALLOWANCE

Employees on a road trip where it is necessary for them to be away from their base
overnight shall receive one-hundred dollars ($200) per diem when a night’s lodging is necessary at
the end of a day’s work; and actual expenses for each portion of a day thereafter when lodging is
not necessary.

ARTICLE 7 - VACATIONS

a) Regular Employees shall be granted vacation benefits in accordance with the following
schedule:

Pay in Lieu of
Length of Duration of Vacation if Vacation if Basis of
Continuous Service Continuously Employed Terminated Calculation
30 calendar days from date of
to 12 months none 4% of gross earnings | employment




1 year to 2 years

5 days (40 hours) time off
with pay at current hourly
wage

4% of gross earnings

from employment
anniversary date

2 years to 9 years

10 days (80 hours) time off
with pay at current hourly
wage

4% of gross earnings

from employment
anniversary date

10 years to 19 years

15 days (120 hours) time off
with pay at current hourly
wage

6% of gross earnings

from employment
anniversary date

20 days (160 hours) time off
with pay at current hourly

from employment

20 years wage 8% of gross earnings anniversary date

21 days (168 hours) time off

with pay at current hourly from employment
21 years wage 8.4% of gross earnings | anniversary date

22 days (176 hours) time off

with pay at current hourly from employment
22 years wage 8.8% of gross earnings | anniversary date

23 days (184 hours) time off

with pay at current hourly from employment
23 years wage 9.2% of gross earnings | anniversary date

24 days (192 hours) time off

with pay at current hourly from employment
24 years wage 9.6% of gross earnings | anniversary date

25 days (200 hours) time off

with pay at current hourly from employment
25 years & after wage 10% of gross earnings | anniversary date

If a classified Journeyman works not less than 1,500 hours as a pro tem Crew Chief in the one (1)
year accruement period immediately preceding his/her paid vacation period the vacation(s) so
earned will be compensated at the Crew Chief’s hourly rate.

b) Vacations shall not accumulate from year-to-year and Employees cannot waive their vacations
and draw double pay for work performed during their vacation periods except by mutual consent of
the Employee, the Company and the Union. Vacation pay will be paid on the last regular payday
preceding the vacation period.

¢) Vacations will be granted at such times during the year, considering the wishes and seniority of
the Employees as well as the requirements of the Company’s operations. Employee may split their
vacations, either in weekly or daily increments. If the vacation is split in weekly increments, at
least two (2) weeks shall lapse between vacation periods. Employees may split one (1) week of
accrued vacation into increments of one (1) day or more, if granting of the vacation days requested
will not unduly hamper the requirements of the Company’s operations.

d) In no event will vacation benefits accrue when the Employee ceases work as the result of any
strike or beyond a thirty (30) day period when the Employee is away from work due to illness,
injury or authorized leave of absence; except in the case of an industrial injury, when such benefits



shall accrue for one-hundred-twenty (120) days. Vacation pay due will be determined on a
percentage basis for days actually worked.

e) With permission from the Company, on inclement days individual Employees will be permitted
to show-up and leave immediately, thereby giving up the normal two (2) hours show-up time, and

utilize an accrued paid vacation day (8 hours pay) for the day.

ARTICLE 8 - PRESENT AND FUTURE BENEFITS:

a) Health & Welfare

1. During the period September 9, 2021 through September 8, 2022 on or about the 15" of each
such month the company will contribute $972.02 per month, per employee for each eligible
employee to the Laborers H&W Trust for Southern California. During the period September 9,
2022 — September 8, 2023 the company will contribute up to $ 1020.62 per month per employee
and for the period of September 9, 2023 — September 8, 2024 the company will contribute up to
$ 1071.65 per month per employee. It is understood that this monthly amount will pay in full
the monthly premium for employees who opt for the PPO plan offered through the Laborers
H&W Trust. For employees who opt for more expensive coverage through the Laborers Trust
(i.e. the EPO plan or the Kaiser Permanente Plan) those employees will contribute the difference
in cost pursuant to voluntary payroll deduction authorizations. Using the monies so deducted
the company will remit the cost of their premiums also.

For example: The Kaiser Permanente or the EPO monthly cost is currently $1,053.00 per
month, per employee. $1,053.00-$972.02= $80.98 x 12+52=$18.69 per week payroll
deduction.

If during the term of this agreement the cost of the PPO premium increases beyond the amounts
shown above per month, per employee the said increase will be accomplished by adjusting
hourly rates down proportionately by the amount needed to satisfy the new monthly premium
rate. For example: An increase from $859.87 per month, per employee to $873.87 per month,
per employee would require an additional $14 per month, per employee. 14x12+2080 = $ .08
per hour the amount by which hourly rates would be reduced.

Company payments for employees will be earned through the process of accruement meaning
and intending thereby that an employee must work full-time the previous month to earn a
company payment that will be remitted on or about the 15" of the following month. Full-time
means the employee must receive pay for not less than 160 hours, which may include pay for
hours worked, paid vacation, paid holiday or paid sick pay.

2. The Company approves and consents to the appointment of the Trustees presently acting and to
the successors thereto and agrees to be bound by all the terms, conditions, privileges and
obligations provided for by said Agreements and Declarations of Trust establishing said Trusts,
as such agreements may be constituted in their original form or as subsequently amended.

3. Notwithstanding the accruement formula detailed above at Article 8(a)(1), once an employee
has reached the accruement threshold and been enrolled in the plan, in the event an Employee is
away from work due to an injury or illness, including a workers” compensation related injury or
illness, the Company will continue the monthly welfare contribution on his/her behalf for the
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period of such injury or illness in accordance with the following length of employment-based
schedule: less than two (2) years, two (2) months; two (2) years, but less than five (5) years,
three (3) months; five (5) years an up, three (3) months for a non-work related injury or illness.
For work related injury and/or illness, less than three(3) years of service three(3)months,
three(3) years but less than six(6) years five(5) months and six(6) of service and up twelve(12)
months. It is understood that such period of absence as set forth herein shall not be considered
broken by a return to work of up to four (4) weeks if the absence continues thereafter due to the
same injury or illness.

4. In the event an Employee is away from work due to an authorized leave of absence beyond a
thirty (30) day period, the Company will not be liable for payment of the premiums on Health &
Welfare Trust Fund benefits. Such payments will cease until such time as the Employee returns
to work on a full-time basis.

5. This Article 8 represents the entire agreement between the parties regarding H&W payments on
behalf of covered employees.

b) Pension:

The Company further agrees to pay to the Laborers’ International Union of North America
National Industrial Pension Fund at its principal office in Washington, DC, for the purpose of
providing pension benefits to Employees, $5.21 per hour effective 9/9/2021 — 9/8/2024 for all hours
paid by the employer to each Employee, effective Sept. 9, 2021.

The Company approves and consents to the appointment of the Trustees presently acting and
to the successors thereto, and further ratifies, confirms and consents to all acts heretofore taken in
the creation and administration of said Trust by the joint Trustees, and agrees to be bound by all the
terms, conditions, privileges and obligations provided for by said Agreement and Declaration of
Trust, as such agreement may be constituted in its original form or as subsequently amended.

The Company hereby elects to become a party to such Agreement and Declaration of Trust
and does agree to execute the written Participation Agreement adopted by the Trustees of said Trust
Fund for execution by employers contributing thereto.

The parties further agree that at least sixty (60) days prior to the effective date of any wage
increase contained in this agreement, the Union shall notify the Company of the allocation, which it
desires to make of all or any part of such increase then coming due. The Union may request that all
or any part of such increase be allocated to the Pension Plan.

It is further understood and agreed that in the event the Union does not notify the Company
at least sixty (60) days prior to the effective date of the aforesaid increases, the increase then

coming due shall automatically be applied to wages and/or to H&W as per Articles 5(a) and 8(a).

ARTICLE 9 - SENIORITY RIGHTS

a) The Employee’s length of service for the purpose of establishing seniority rights shall
commence from the date of his or her employment in this unit. A permanent layoff (thirty (30) days
or more), discharge or voluntary termination of employment shall terminate seniority
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rights, except that a rehired Employee who has been laid off for less than one (1) year shall have
seniority predicated on his or her original hire date in case of a future layoff. A rehired Employee
shall accumulate seniority rights from such Employee’s most recent hire date should he or she again
be rehired by the Company.

b) In all cases of promotion or demotion the Company’s judgment shall be final and non-arbitral.
In all cases of recall increase or decrease of forces, it is agreed that seniority rights shall have full
consideration provided that all of employees shall have the necessary qualifications of skill and
ability to perform the work for the particular job.

¢) In no event will seniority benefits accrue beyond a thirty (30) day period when the Employee is
away from work due to an illness, injury or authorized leave of absence.

ARTICLE 10 —- UNION REPRESENTATIVES

a) The business representative of the Union shall be permitted to enter upon the premises of the
Company to confer with management and/or the Employees, but said business representative
shall, in no way, interfere with the Employees during working hours, unless permission is granted
by the Company. The Union recognizes the Company cannot grant non-Employee Union
representatives the right to enter upon job sites that are on private landlord property. Such
permission can only be obtained from the owner of such property.

b) There shall be one (1) Shop Steward who shall be a member in good standing of the Union and
shall be appointed by the Union.

¢) The Steward shall see that every Employee on the job is in good standing in the Union or see
that each Employee has proper credentials to permit him or her to work on the job.

d) The Company shall provide space on bulletin boards for Employees to post notices regarding
Union business.

ARTICLE 11 - SICK LEAVE

a)
# of Days
Number Converted to
Length of of Days | Number of Days | Cash if no *Cash if Laid off or
Service Due Paid Sick Leave | Days are Used | Terminated Basis of Calculation
Less than 1 year none None None None |-
1 year but less than 2 % day for each From employment
years 6 6 None month up to 6 days | date
% day for each From employment
After 2 years 12 12 6 month up to 6 days | anniversary date
Never more
than an
accumulation
6each |ofl2daysina % day for each From employment
After 3" year year 2-yearperiod | 6 month up to 6 days | anniversary date
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*Includes being drafted or enlisted in the Armed Forces, provided the Employee has given at least
two (2) days notice.

b) For each illness there shall be a waiting period of two (2) working days with no sick leave pay
In the event an Employee is injured on the job, the two (2) day waiting period shall be waived and
sick leave shall commence at once. If the illness continues for three (3) or more consecutive
workdays, the waiting period shall be thereafter waived retroactively and the Employee shall
receive paid sick leave, if otherwise so entitled, from the first day of such illness.

¢) Each Employee entitled to paid sick leave shall receive full pay at the rate of eight (8) hours
straight time pay per day until the sick leave is used up.

d) Tt is understood that paid sick leave may be taken as required for multiple illnesses or the total
accumulated days may be used up on a single illness.

e) Inindustrial injury cases, Workers’ Compensation and sick benefits allowance shall be paid
separately, and in the event Workers’ Compensation payments cover all or part of the period for
which sick benefits allowances are payable, the sum of the two shall not exceed the sick benefit for
such period; but any unused sick leave shall remain to the Employee’s credit for any other illness or
accident in the same year.

f) Sick leave benefits shall apply only to bona fide illness or accident, which the Employee must
substantiate. A doctor’s certificate or other reasonable proof of illness may be required by the
Company. A doctor’s certificate or other reasonable proof of illness will be required by the
Company for absences exceeding three (3) consecutive days.

g) Inno event will sick leave benefits accrue when the Employee ceases work as a result of any
strike or beyond a thirty (30) day period when the Employee is away from work due to illness,
injury or authorized leave of absence.

h) An Employee shall be paid three (3) days Local, four (4) days for out of the area bereavement
pay to attend the funeral of such, of which proof of attendance must be supplied.

Employee’s mother, father, mother-in-law, father-in-law, spouse, son, daughter, brother or sister.

ARTICLE 12 —- TERMINATION OF EMPLOYMENT (also see Article 19)

a) Temporary layoff — any period of time less than thirty (30) days.

b) Termination — if the Employee has not worked within a sixty (60) day period or a ninety (90)
day period in the case of a non-industrial injury or illness or a three-hundred-sixty-five (365) day
period in the case of an industrial injury or illness, or is terminated for reasons other than those
outline in Section (c) below.

(c)  Although not inclusive of offenses like committing or threatening to commit violence,
deliberately causing property damage, dishonesty, being at work under the influence of alcohol or
drugs (in violation of the Company’s drug and alcohol policy) reckless disregard for safety and
insubordination are general offenses that result in termination on the first offense. With respect to
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absenteeism and tardiness, four instances of unexcused absences or tardiness within a rolling 12
month period will result in termination. The first offense will result in a verbal warning, the second
offense will result in a written warning, the third offense will result in a five day suspension
(without pay) and the fourth offense will result in termination. Other accidents or damages caused
by employee carelessness or negligence are subject to the company’s three step progressive
discipline program. No employee shall be disciplined without just cause.

d) An Employee who has been employed for one (1) year or more and is terminated under the
provisions mentioned above, shall receive at the time of his or her termination two (2) days
severance pay at the regular straight time rate called for in the classification he or she was working
at the time of such termination, except that any Employee discharged for cause shall not receive any
severance pay at the time of such termination.

e) The Company may, by mutual agreement with the Employee, grant a fifteen (15) day leave
of absence when a bona fide reason is given by the Employee. For leaves of absence of less than
five (5) days, a minimum of five (5) days notice is required from the Employee to the Company
prior to taking any time off for any reason, unless an emergency arises and can be verified.

f) An Employee who has been granted a leave of absence shall be considered as having quit
without notice if, while on such leave, he or she engages in or applies for other employment without
the consent of the Company.

g) The Union acknowledges receipt by it and its members who are covered by this agreement
of the Outfront Media Controlled Substance and Alcohol Abuse Policy Statement dated January
2008. While not part of the collective bargaining agreement, the Union and the Employees fully
endorse the said policy; and, understand and agree that the Employees who are covered by this
agreement will be subject to said policy.

If in the future the Company makes any changes to the policy, the Union will be consulted with
prior to the implementation of any such changes.

The Company acknowledges that the Union has the right to grieve and arbitrate whether or not a
reasonable suspicion testing ordered by the Company was made consistent with the terms and

criteria of the Company’s policy.

ARTICLE 13 - GOVERNMENT SERVICE

a) Military Service — any Employee covered by this Agreement who enters active duty in the Army,
Navy, Air Force, Marine Corps or any other branch of the United States Military Service shall be
entitled to any reinstatement rights required by Federal or State law.

b) After 3 continuous years of service an employee will be entitled to paid 5 day Jury duty service.

ARTICLE 14 — GRIEVANCE PROCEDURE

a) Inthe event of any grievances or disputes the aggrieved Employee shall take the first step of
his Grievance to the Shop Steward, who shall immediately report all grievances or disputes to the
Laborers' Union Representative. The Shop Steward shall also meet to settle said grievance or
dispute with management. Should the Shop Steward and management fail to settle the Grievance at
the first step, the business representative of the Union shall be immediately notified by Shop
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Steward and a meeting shall be arranged with management, and the Business Manager or his
designated Union Representative to attempt a settlement.

b) In the event of the failure to accomplish a settlement or adjustment of a Grievance involving the
interpretation or application of any provision of this agreement within thirty (30) days after the
facts occurred out of which such Grievance arose, the Grievance may be referred to arbitration by a
written notice by either party to the other of its desire to refer the matter to arbitration. Said notice
shall state that the parties thereto request that the matter be arbitrated and such notice must be given
prior to the expiration of forty five (45) days after occurrence of the facts giving rise to the dispute.
By mutual agreement between the Company and the Union, the time limits referenced in this
Article 14, Section (b) may be extended.

The employer and the Union representative shall then agree upon a statement of the issue to be
submitted to arbitration. If such an agreement cannot be reached, the aggrieved party shall set forth
a statement of the Grievance or dispute and the other party shall set forth his answer thereto and the
issue or issues to be submitted to arbitration shall be those raised by such statement of Grievance or
dispute and the answer thereto.

The grieving party, the Company or the Union only, may then submit the matter to arbitration to
be held in the City of Los Angeles before a single arbitrator in accordance with the then controlling
Voluntary Labor Arbitration Rules of the America Arbitration Association (AAA).

The arbitrator may not change, modify, alter, amend, add to or take away any of the provisions
of this agreement and shall make a decision only upon issues submitted to the arbitrator.

During the hearing each party shall have full opportunity to present evidence and argument,
both oral and documentary.

The decision of the arbitrator shall be final and binding upon both parties. All expenses,
including the fees and expense of the arbitrator, cost of transcript and other expenses deemed
necessary by the arbitrator for the proper conduct of the proceedings, shall be borne by and divided
equally between the employer and the Union. Any expenses connected with the calling of any
witness shall be borne by the party calling the said witness. Similarly, any party using an attorney
must pay the cost of its own legal representation.

ARTICLE 15 - MANAGEMENT PREROGATIVE

a) The Management’s policy of expansion of output and cost reduction through improved methods
and better equipment is of vital importance to Employees and the Company. The elements of
methods, productivity, equipment, etc. are the exclusive responsibility of management for the
production and sale of their services and must be produced at a cost free of disadvantages in a
competitive market with other kinds of advertising media. There shall be no limit on, or curtailment
of, production authorized by the Union, written and unwritten, as it will be the function of the
management to specify methods of operations, types of equipment, number of Employees needed
and the rate of production.

b) Subject to the regular hours of work established hereunder, the Company retains the sole right to

determine the extent to which its plant thereof shall be operated or shut down or production reduced
or increased. No shutdown or reduction in production because of the lack of sales, shortages of
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materials or other similar causes shall be deemed a lockout within the meaning of this Agreement.
The right to establish construction standards and tolerances and the scheduling of operations and the
choice of equipment for various jobs shall be vested exclusively in the Company.

¢) In the event the Company decides to subcontract work performed by bargaining unit Employees
which has not been theretofore ever subcontracted, it will notify the Union of its intention to
subcontract as soon as practicable. If such subcontracting will be the proximate cause of
displacement of Employees normally performing such work, the Company and the Union will
thereafter bargain in good faith (as provided by Section 8(d) of the Labor-Management Relations
Act, as amended) concerning such intended course of action. The Company shall not subcontract
out bargaining unit work that could be reasonably done by Local 724, except in a surge situation.

d) No Employee on payroll as of September 9, 2015 will be laid off due solely to
subcontracting.

e) The Company may completely or partially shutdown its vehicle repair operation and outsource
the work. A mechanic who would be laid off as a result will, if he/she so requests and provided
he/she has the required skill and ability to do the work, be assigned to “Sign Hanger” work within
the Local 724 bargaining unit bringing his original date of hire with him in the new position.

ARTICLE 16 — UNIFORM APPLICATION OF AGREEMENT

The Employer and the Union agree to establish a Contract Adjustment Committee to
examine various provisions of the Agreement and operational issues which may need further
discussion, definition, resolution or modification. In the event that the Union enters into any
contract or contracts with any other employer or employers in the Outdoor Advertising Billboard
Industry more favorable to such other employer or employers than the terms and conditions herein
set forth, the Contract Adjustment Committee shall have the ability to modify this Agreement upon
mutual agreement of the Union and Employer Representative. The committee shall not exceed six
(6) members in total (three (3) each).

ARTICLE 17 - LEGAL COMPLIANCE

Should any part hereof or any provision herein contained be rendered or declared illegal or
an unfair labor practice by reason of any existing or subsequently enacted legislation or by any
decree of a court of competent jurisdiction or by the decision of any authorized government agency,
including the National Labor Relations Board, such invalidation of such part or portion of this
Agreement shall not invalidate the remaining portions hereof; provided, however, upon such parts
or provisions rendered or declared illegal or an unfair labor practice. The remaining parts or
provisions shall remain in full force and effect.

ARTICLE 18 - NO STRIKE, NO LOCKOUT PLEDGE
a) Employees represented by the Union shall not engage in any strike, sit-down, slowdown or
work stoppage during the life of this Agreement; nor will the Company engage in any lockout

during the life of this Agreement.

b) Neither the Union, nor any officer, agent or other representative of the Union shall, directly
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or indirectly authorize, assist, encourage or any way participate in any strike, sit-down, slowdown
or work stoppage during the life of this Agreement. Neither will the Union, its agents or its officers
condone or ratify or lend support to any strike, sit-down, slowdown or work stoppage. It shall not
be deemed a violation of this Agreement if the Employees of the Company covered by this
Agreement refuse to pass through a primary picket line officially authorized by the Building Trades
Councils, Joint Council of Teamsters #42 or the Los Angeles County Federation of Labor.

¢) If any Employee or group of Employees represented by the Union should violate the intent
of this Section, the Union, through its proper officers, will promptly notify the Company and such
Employee or Employees, in writing, of its disapproval of such violation and will take steps to effect
a prompt resumption of work.

d) If the Union fulfills its obligation under this Article with respect to any strikes, sit-downs,
slowdowns or work stoppages, the Company agrees it will not sue the Union for any damages

resulting from such strikes, sit-downs, slowdowns or work stoppages.

ARTICLE 19 - OTHER EMPLOYEMENT

An Employee covered by this Agreement cannot work for a competing outdoor advertising
Company, for a contractor who services a competing outdoor Company or as an independent
contractor servicing a competing outdoor advertising Company unless such an Employee has first
secured permission from the employer party of this Agreement. An Employee who violates this
Article 19 shall be subject to immediate dismissal. However, an Employee on lay-off status will not
be subject to this no-competition provision.

ARTICLE 20 — SAFETY

a) It is mutually agreed that the current (or as may be revised) California Industrial Safety and
Health Act of 1970 shall prevail in all safety matters and are herein incorporated by reference and
made part of this Agreement.

b) The Company shall furnish cool and portable drinking water in sufficient quantities for the
needs of the Employees and make available sanitary drinking cups. The Company will furnish fire
extinguishers and first-aid kits on all moving equipment. The Company shall be required to furnish
goggles and/or hard hats where needed. When an Employee, working in the Carpenter Shop, Mill
or Steel Shop requires prescription glasses, the Company shall furnish the first pair of prescription
goggles and thereafter the Employee shall be responsible for all replacements.

¢) The Company shall hold at least one (1) safety meeting per month. In addition to safety
meetings held with bargaining unit Employees, the Company conducts periodic safety meetings
with foremen and supervisors. It is agreed that the Union may appoint one (1) representative who
will be permitted to participate in these Company safety meetings.

d) In the event such representative is on a day off, on vacation or otherwise unavailable to attend
the meeting, the Union shall appoint an alternate to attend.

e) All special licenses for Welders and Crane Operators will be paid for by the Company.

f) All physical examinations required for obtaining a Class A or any license required by the
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Company shall be paid by the Company. The Company will pay the fee for the actual license. The
Company shall permit an Employee one (1) hour’s paid time at his or her straight time rate for
taking such physical examination. All present Employees shall make their best effort to

obtain and keep a current Class A Driver’s License. Possession of a Class A Driver’s License for
new Employees at the time of hire or by the end of the probation period may be made a condition of
employment.

g) No Employee shall be required to work under conditions which may be detrimental to his or her
health or safety.

h) The Union acknowledges that all employees as a requirement of initial and continuous
employment must read, understand, honor and execute the Outfront Media Personal Protective and
Fall Protection Policy revised July 2018, which by this reference is made a part of this collective
bargaining agreement.

i) Other non fall protection safety violations (depending on severity) will usually result in the
following three-step reprimand process:

1% offense written reprimand
2" offense three-day suspension
31 offense discharge for cause

j) All accidents, no matter how minor in nature, shall be reported by the injured Employee to his or
her immediate supervisor who will arrange with the medical department to provide treatment of
the injury. Failure to so report shall result in disciplinary action. The Company will post this
reporting requirement and confirm same to Employees at periodic safety meetings.

k) Employees will be reimbursed up to $ 150.00 annually for the purchase of approved work boots,
$ 50.00 bi-annually for rain gear and $ 50.00 every three (3) years for rain boots. A receipt must be

provided by the employee to be eligible for reimbursement.

ARTICLE 21 — NO DISCRIMINATION

Neither the Company nor the Union will discriminate against any Employee or applicant for
employment or Union membership on account of race, creed, color, age, gender, place of national
origin, veteran status, marital status, sexual orientation or disability (provided the disability does not
impair the ability of the Employee or applicant for employment to perform the required work).

ARTICLE 22 — SUCCESSOR AGREEMENT

The parties agree that in the event that the ownership or management of any plant or
Company is changed by sale, merger or in any other manner, this Agreement shall be included as a
condition of such change or transfer and shall run to its conclusion as the contract of the successor
Company, applicable to the particular plant thus sold, merged or transferred. The Union likewise
binds itself to hold this contract in force to its termination and agrees that no part of this Agreement
shall be assigned to any labor organization other than those which are parties hereto, without the
consent of the parties hereto.
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ARTICLE 23 - TERM OF AGREEMENT

This Agreement and the provisions thereof shall become effective September 9, 2021, and
shall continue in full force and be binding upon the respective parties hereto through September 8§,
2024, and shall remain in effect from year-to-year thereafter unless notice is given by either party,
in writing, between the ninetieth (90") and sixtieth (60") day before September 8, 2024, or the
end of any yearly period thereafter, of its intention to open said Agreement to modify, amend or
negotiate changes or to cancel the Agreement.

IN WITNESS WHEREOF, the duly chosen representative of the parties affirm that they

have the authority to enter into this Agreement on behalf of themselves and their principals, and
hereto affix their hands and seals.

UNION: STUDIO UTILITY EMPLOYEES LOCAL #724
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